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UNITED STATES GOVERNMENT

Memorandum

TO

FROM

SUBJECT:

Registrar/TR DATE: 22 January 196k
Chief, External Training Brench, RS/TR

Weekly Activities Report No. 3
15 January - 21 January 1964

1. Yesterdasy, Armed Forces
Staff College candi 0 Program for
Management Development candidate, were briefed prior to their
participstion as Agency representetives in senior and mid-
career level programs. Agein the question of "what is CIA's
role and how much of my past cen be divulged."

Although the attached papers were tailored by the
Office of Persomnel for the 100 Universities recruiting pro-
gram, it is the kind of thing we need and could be prepared
in an inexpensive kit for the senior officer snd mid-career
candidates. I notlice in the recruitment booklet "in certain
components of the Agency, opportunitles are available for
perilodic tours of duty abroad accompanied by dependents. In
other components, the employeebs overseas assignment for a
brief or extended period is regarded as a nstursl sequence
in his career development.” At le=ast Personnel is facing up
to an intelligent audience. This viewpoint is not used by the
Central Cover Staff when briefing our senior officer candidates.
This again points out our need to get key officials to give us
the party line.
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SUBJECT: Weekly Activities Report No. 3
15 January - 21 January 196k

3. Several Tralning Officers have asked for guldance in
preparing their Fiscal Year 1965 external training budgets.
I am telling them that it 1s an early item on the Training
Selection Board agenda, and that we should know by
mid-February which programs will be budgeted for by OTR.

k. There is a noticeable shift in training policy due
to the new LBJ look. For example, FE (biggest DDP customer
for external training) is now planning to combine full time
langusge training with operations. Formerly they sent
employees to FSI or the Defense Langusge Institute for a

years language training prior t
Now they are planning to use th
for combined langusge training and operstions. I gather

this is the same reason they plan to use the || N N
Center.

5. In this age, we must diversify or go under. The
Office of Communications plans to send eight employees to
the | - ¢ \onapolis, Maryland.
This is a new radiation detection course. Of the five weeks,
four will be devoted to NAG-1A/TSEC (Federal Standard No. 222)
testing, and the final week to analytical training. The
approximate tuition cost will be $1,250 per student.

6. For the Interdepartmental Seminar beginning 17 Februery,
we have four candidates from the Clandestine Services who are
slated for overseas assignments.
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SUBJECT: Weekly Activities Report No. 3
15 Jenuary - 21 January 196k

7. As a rule, only DDI and DDS&T enalysts attend the
Nuclear Weapons Orientetion Advanced Course, Sendia. This
spring, the Chief, Operations /I =0C 25X
the Deputy Chief, will attend. Both 1A%
gentlemen 111, therefore, require

special handling.
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